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 Financial distress remains one of the most critical challenges affecting the 

sustainability of state-owned enterprises, particularly in emerging economies 

where firms are expected to achieve both commercial and public service 

objectives. This study investigates the influence of leverage on financial 

distress while examining whether executive international experience and CEO 

gender strengthen or weaken this relationship. The research employs a 

quantitative explanatory design using secondary data obtained from the annual 

reports of Indonesian non-financial state-owned enterprises listed during the 

2019–2023 observation period. Sample selection was conducted using 

purposive sampling based on predetermined criteria. Financial distress was 

measured using the Altman Z-Score model, whereas leverage was 

represented by the debt-to-asset ratio. Executive international experience and 

CEO gender were incorporated as moderating variables. The hypotheses were 

tested using Moderated Regression Analysis (MRA). The empirical findings 

reveal that leverage significantly increases the likelihood of financial distress, 

indicating that excessive dependence on debt financing deteriorates corporate 

financial stability. Furthermore, executives possessing international 

professional experience weaken the adverse impact of leverage by 

contributing broader strategic perspectives, superior risk management 

capabilities, and more effective financial decision-making. In contrast, CEO 

gender does not significantly moderate the relationship between leverage and 

financial distress, suggesting that financial outcomes are more strongly 

influenced by organizational and governance characteristics than by the 

demographic attributes of chief executive officers. This study extends the 

financial distress literature by integrating executive characteristics into the 

analysis of capital structure decisions within Indonesian state-owned 

enterprises. The findings provide practical implications for policymakers, 

boards of commissioners, and shareholders in designing governance 

mechanisms and executive recruitment strategies that enhance corporate 

resilience and long-term financial sustainability. 

1. Introduction 

Financial sustainability has become a strategic concern for organizations 

operating in highly competitive and uncertain business environments. 
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Companies are continuously required to maintain operational efficiency while 

preserving adequate financial capacity to support long-term growth. Failure to 

achieve financial stability may gradually lead to financial distress, a condition 

characterized by deteriorating financial performance, declining profitability, 

liquidity shortages, and an increasing inability to fulfill contractual obligations. If 

not addressed through effective managerial intervention, financial distress may 

eventually result in insolvency, corporate restructuring, or liquidation. 

The issue of financial distress is particularly relevant for state-owned 

enterprises (SOEs). Unlike private corporations that primarily pursue 

shareholder wealth maximization, SOEs simultaneously perform commercial 

activities and public service obligations. This dual responsibility frequently 

exposes them to greater financial pressure because business decisions are not 

always driven solely by profitability considerations. Consequently, maintaining 

financial resilience becomes an essential objective for governments, investors, 

creditors, and corporate stakeholders. 

Indonesia's state-owned enterprises contribute significantly to national 

economic development through infrastructure investment, employment creation, 

strategic industry management, and public service delivery. Nevertheless, 

several Indonesian SOEs have experienced financial deterioration over recent 

years as reflected in declining earnings, increasing debt burdens, liquidity 

constraints, and restructuring initiatives. These conditions have intensified 

concerns regarding corporate financial health and highlighted the necessity of 

identifying determinants that may increase or reduce the probability of financial 

distress. 

Among numerous financial indicators, leverage has consistently been 

recognized as one of the primary determinants of corporate financial 

vulnerability. Leverage reflects the extent to which a company finances its assets 

through debt rather than equity. While debt financing may generate tax 

advantages and accelerate business expansion, excessive leverage also 

increases fixed financial commitments, particularly interest and principal 

repayments. During periods of declining revenue or adverse economic 

conditions, firms with high leverage generally experience greater financial 

pressure than firms maintaining more conservative capital structures. 

Consequently, leverage has frequently been associated with a higher probability 

of financial distress across various industrial sectors. 

Previous empirical studies have generally documented a positive 

relationship between leverage and financial distress. Firms carrying substantial 

debt obligations often possess lower financial flexibility, making them more 

susceptible to operational shocks and economic uncertainty. Nevertheless, 

existing evidence remains inconclusive because several studies report 

insignificant or inconsistent findings across industries, institutional 
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environments, and governance systems. These inconsistencies indicate that the 

influence of leverage may depend not only on financial structure but also on 

managerial characteristics capable of improving strategic decision-making and 

risk management. 

Upper Echelons Theory argues that organizational outcomes are partially 

shaped by the experiences, values, and cognitive capabilities of top executives. 

Executive characteristics influence strategic choices, corporate governance 

quality, and organizational responses to uncertainty. Therefore, the relationship 

between leverage and financial distress may vary according to the competencies 

possessed by senior executives responsible for financial and strategic decisions. 

One executive attribute that has attracted increasing scholarly attention is 

international professional experience. Executives who have accumulated 

education or work experience abroad are generally exposed to diverse 

institutional environments, advanced governance practices, sophisticated 

financial systems, and global managerial perspectives. Such exposure may 

improve strategic judgment, enhance risk assessment, and strengthen 

corporate adaptability when organizations encounter financial challenges. 

Consequently, executive international experience is expected to reduce the 

adverse consequences associated with excessive corporate leverage. 

Another characteristic that has received growing attention in corporate 

governance literature is CEO gender. Increasing female representation in 

executive leadership has stimulated extensive discussion regarding differences 

in managerial behavior, ethical orientation, communication style, and risk 

preference. Several studies suggest that female chief executive officers tend to 

adopt more conservative financial policies and emphasize prudent decision-

making, whereas other studies conclude that leadership effectiveness depends 

more on organizational context than demographic characteristics. These 

contrasting findings indicate that CEO gender remains an important governance 

variable requiring further empirical investigation. 

Although previous studies have examined leverage, executive 

characteristics, and financial distress separately, relatively limited evidence 

simultaneously investigates executive international experience and CEO gender 

as moderating variables within Indonesian state-owned enterprises. Most prior 

research has concentrated either on financial indicators or conventional 

governance mechanisms without considering how executive backgrounds 

influence the financial consequences of leverage. This limitation creates an 

important research gap because executive capabilities may determine whether 

highly leveraged firms successfully manage financial risks or become 

increasingly vulnerable to financial distress. 
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Accordingly, this study develops a more comprehensive analytical 

framework by integrating leverage with executive international experience and 

CEO gender in explaining financial distress among Indonesian non-financial 

state-owned enterprises. By combining financial structure and executive 

characteristics within a single research model, this study extends existing 

literature concerning corporate financial distress and strategic leadership. 

The findings are expected to contribute theoretically by enriching 

discussions within financial distress, corporate governance, and Upper 

Echelons Theory. From a practical perspective, the results provide valuable 

insights for government institutions, boards of commissioners, shareholders, 

and policymakers in designing executive recruitment policies, strengthening 

governance quality, and developing sustainable capital structure strategies that 

improve the long-term financial resilience of state-owned enterprises. 

2. Theoretical Framework and Hypotheses Development  

2.1. Theoretical Framework 

The relationship between leverage and financial distress cannot be 

adequately explained solely through financial indicators. Corporate financial 

outcomes are also shaped by managerial characteristics that influence strategic 

decisions, resource allocation, and risk management. Accordingly, this study 

adopts Upper Echelons Theory as the primary theoretical foundation and 

complements it with Agency Theory and Trade-Off Theory to explain how 

executive international experience and CEO gender may influence the effect of 

leverage on financial distress. 

Upper Echelons Theory, proposed by Hambrick and Mason (1984), argues 

that strategic decisions and organizational performance are reflections of the 

cognitive characteristics of top executives. Because executives interpret 

information based on their knowledge, experience, education, and personal 

values, companies led by different management teams often respond differently 

to similar business conditions. Managerial backgrounds therefore become 

important determinants of corporate outcomes. 

The theory emphasizes that executive characteristics serve as observable 

indicators of managerial cognition. Executives possessing broader professional 

experience are generally better prepared to evaluate uncertainty, formulate 

strategic responses, and implement effective organizational policies. 

Consequently, executive attributes may explain why firms with comparable 

financial conditions experience different levels of financial performance and 

financial stability. 

Within this study, executive international experience and CEO gender 

represent managerial characteristics that may influence the effectiveness of 

corporate financial decisions. Their presence is expected to affect how 

management controls financial risk arising from debt financing. 
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Agency Theory explains the relationship between shareholders and 

managers in modern corporations. Jensen and Meckling (1976) state that 

managers are appointed to manage company resources on behalf of 

shareholders; however, differences in objectives may generate agency conflicts. 

Information asymmetry enables managers to possess greater access to 

corporate information than owners, creating opportunities for decisions that may 

not fully align with shareholder interests. 

Effective corporate governance is expected to minimize these conflicts 

through improved monitoring, accountability, and managerial discipline. 

Executive competence constitutes one element of governance quality because 

capable executives are more likely to formulate sound financing strategies, 

monitor corporate risks, and maintain financial sustainability. Therefore, 

managerial characteristics may influence how companies utilize leverage 

without exposing the organization to excessive financial distress. 

Trade-Off Theory explains corporate financing behavior by proposing that 

firms seek an optimal balance between the advantages and disadvantages of 

debt financing. Debt provides tax benefits because interest expenses reduce 

taxable income, thereby increasing firm value. Nevertheless, excessive 

borrowing simultaneously raises financial obligations, bankruptcy risk, and 

financial distress costs. 

According to this perspective, firms should employ debt only until its 

marginal benefits equal its marginal costs. When leverage exceeds the optimal 

level, additional borrowing no longer contributes to firm value but instead 

weakens financial flexibility and increases financial vulnerability. Therefore, 

leverage is expected to become an important predictor of financial distress, 

particularly during periods of economic uncertainty. 

Financial distress refers to a condition in which a company experiences 

substantial deterioration in financial performance before entering formal 

bankruptcy proceedings. This condition generally develops gradually through 

declining profitability, weakening liquidity, increasing debt obligations, and 

reduced operational effectiveness. Firms experiencing financial distress often 

encounter difficulties meeting debt repayments and maintaining normal 

business operations. 

Financial distress serves as an early warning signal for management, 

investors, creditors, and regulators because prolonged financial deterioration 

may ultimately result in insolvency or liquidation. Consequently, identifying 

determinants of financial distress has become an important area of corporate 

finance research. 

Leverage reflects the proportion of company assets financed through debt. 

It indicates management's financing strategy and the extent to which external 
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capital supports business operations. Moderate leverage may facilitate business 

expansion and improve shareholder returns; however, excessive reliance on 

debt increases fixed financial commitments and reduces organizational 

flexibility. 

Companies with high leverage generally face greater financial pressure 

because debt obligations must be fulfilled regardless of operating performance. 

Consequently, fluctuations in earnings or cash flows may substantially increase 

the probability of financial distress. For this reason, leverage has consistently 

been recognized as one of the most influential financial variables in predicting 

corporate financial difficulties. 

Executive international experience refers to professional assignments, 

managerial positions, or educational activities undertaken outside the 

executive's home country. Such exposure allows executives to acquire broader 

perspectives regarding international business practices, financial systems, 

governance standards, and strategic management. 

Executives with international experience are generally expected to 

demonstrate stronger analytical capabilities, superior risk management skills, 

and greater adaptability in responding to complex business environments. 

These competencies may enable organizations to utilize debt more efficiently 

while minimizing financial risks associated with leverage. 

CEO gender has become an increasingly important topic in corporate 

governance literature because leadership diversity may influence organizational 

decision-making. Previous studies indicate that male and female executives may 

exhibit different approaches toward strategic planning, corporate governance, 

communication, and risk assessment. Nevertheless, empirical findings remain 

inconclusive regarding whether gender differences consistently influence 

corporate financial performance. 

Rather than assuming that one gender produces superior managerial 

outcomes, this study evaluates whether CEO gender moderates the relationship 

between leverage and financial distress. This perspective recognizes that 

executive diversity may contribute to organizational effectiveness depending on 

the institutional environment and corporate governance structure. 

Overall, the integration of Upper Echelons Theory, Agency Theory, and 

Trade-Off Theory provides a comprehensive conceptual foundation for 

explaining how leverage influences financial distress and why executive 

international experience and CEO gender may alter this relationship within 

Indonesian non-financial state-owned enterprises. These theoretical 

perspectives collectively support the development of the research hypotheses 

presented in the following section. 
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2.2. Hypotheses Development 

Capital structure decisions represent one of the most important financial 

policies influencing corporate sustainability. Trade-Off Theory explains that debt 

financing offers tax advantages and may enhance firm value when utilized at an 

optimal level. However, once debt exceeds the firm's repayment capacity, 

additional borrowing increases financial obligations, weakens liquidity, and 

raises the probability of financial distress. Consequently, excessive leverage 

may reduce financial flexibility and limit management's ability to respond to 

unfavorable economic conditions. 

Companies with high leverage are required to allocate a significant 

proportion of their cash flows to interest and principal repayments. During 

periods of declining profitability or economic uncertainty, these mandatory 

obligations become increasingly difficult to fulfill, thereby increasing the 

likelihood of financial deterioration. Firms with relatively conservative financing 

structures generally possess greater flexibility in maintaining operational stability 

than firms relying heavily on external debt. 

Previous empirical studies have consistently reported that leverage is 

positively associated with financial distress. Companies carrying substantial 

debt obligations are generally more vulnerable to cash flow shortages, declining 

profitability, and increased bankruptcy risk. These findings indicate that leverage 

constitutes an important predictor of corporate financial health. Based on the 

theoretical arguments and previous empirical evidence, the first hypothesis is 

formulated as follows: 

H1: Leverage has a positive effect on financial distress. 

Upper Echelons Theory suggests that strategic organizational outcomes are 

influenced by the background and competencies of top executives. Executives 

with international professional experience are expected to possess broader 

managerial knowledge, stronger analytical capabilities, and greater exposure to 

advanced governance practices. These competencies may improve the quality 

of financial decision-making, particularly in situations involving complex 

financing strategies and financial risk. 

International experience enables executives to develop a global perspective 

regarding capital allocation, corporate governance, and risk management. Such 

knowledge may assist firms in designing more efficient financing policies, 

optimizing debt utilization, and implementing early corrective actions when 

financial conditions deteriorate. Therefore, companies managed by 

internationally experienced executives may be better equipped to control the 

negative financial consequences associated with high leverage. 

Although leverage generally increases the probability of financial distress, 

executive international experience may weaken this relationship by improving 
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managerial effectiveness and organizational adaptability. The moderating role 

of executive experience therefore becomes particularly relevant for state-owned 

enterprises operating within dynamic and uncertain business environments. 

Accordingly, the second hypothesis is proposed as follows: 

H2: Executive international experience weakens the positive 

relationship between leverage and financial distress. 

Corporate governance literature increasingly recognizes leadership diversity 

as an important determinant of organizational performance. CEO gender has 

attracted considerable academic attention because leadership styles, risk 

preferences, and strategic decision-making may differ across executives. 

Several studies suggest that female chief executive officers tend to adopt more 

prudent financial policies, emphasize long-term organizational sustainability, 

and exercise greater caution when evaluating investment and financing 

decisions. 

From the perspective of Upper Echelons Theory, demographic 

characteristics may shape managerial cognition and influence strategic choices. 

If female executives demonstrate more conservative financial behavior, they 

may reduce excessive borrowing and strengthen financial monitoring, thereby 

mitigating the adverse impact of leverage on corporate financial stability. 

Nevertheless, previous empirical findings remain inconclusive, indicating that 

the influence of CEO gender may vary according to organizational context, 

governance quality, and institutional characteristics. 

Considering these theoretical arguments, CEO gender is expected to 

moderate the relationship between leverage and financial distress by influencing 

managerial responses to financial risk. Therefore, the third hypothesis is 

formulated as follows: 

H3: CEO gender weakens the positive relationship between leverage 

and financial distress. 

The three hypotheses collectively establish the conceptual foundation of this 

study by explaining the direct influence of leverage on financial distress and the 

potential moderating effects of executive international experience and CEO 

gender. The proposed research model extends previous studies by integrating 

corporate financing decisions with executive characteristics within the context of 

Indonesian non-financial state-owned enterprises. 

This study develops a conceptual framework based on the integration of 

Trade-Off Theory, Agency Theory, and Upper Echelons Theory. The framework 

proposes that leverage directly influences financial distress, while executive 

international experience and CEO gender function as moderating variables that 

may alter the strength of this relationship. 
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From the perspective of Trade-Off Theory, companies with higher leverage 

are exposed to greater financial obligations arising from interest expenses and 

debt repayments. Excessive debt financing reduces financial flexibility and 

increases the probability of financial distress, particularly when firms experience 

declining profitability or adverse economic conditions. Therefore, leverage is 

expected to exert a direct positive effect on financial distress. 

Upper Echelons Theory further suggests that organizational outcomes are 

not determined solely by financial policies but are also influenced by the 

characteristics of top executives. Executives with international professional 

experience are expected to possess broader strategic knowledge, stronger 

analytical capabilities, and greater familiarity with global governance practices. 

These competencies enable management to formulate more effective financing 

strategies and improve corporate resilience when debt levels are relatively high. 

Consequently, executive international experience is proposed to weaken the 

positive relationship between leverage and financial distress. 

Similarly, CEO gender is incorporated as a moderating variable because 

leadership diversity may influence managerial decision-making, risk perception, 

and financial policy implementation. Previous studies indicate that executive 

demographic characteristics may shape organizational responses to financial 

uncertainty. Accordingly, this study examines whether CEO gender changes the 

magnitude of the relationship between leverage and financial distress within 

Indonesian non-financial state-owned enterprises. 

Based on these theoretical arguments, the proposed conceptual framework 

consists of one independent variable (leverage), one dependent variable 

(financial distress), and two moderating variables (executive international 

experience and CEO gender). The relationships among these variables are 

illustrated in Figure 1. 

 

Figure 1. Conceptual Framework 
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H1 : Leverage → Financial Distress (+) 

H2 : Executive International Experience moderates the relationship between 

Leverage and Financial Distress. 

H3 : CEO Gender moderates the relationship between Leverage and 

Financial Distress. 

The conceptual model demonstrates that leverage is hypothesized to directly 

increase the likelihood of financial distress. At the same time, executive 

international experience and CEO gender are expected to influence the strength 

of this relationship by enhancing or constraining managerial effectiveness in 

responding to financial risk. The model therefore integrates financial policy with 

executive characteristics to provide a more comprehensive explanation of 

financial distress in Indonesian state-owned non-financial enterprises. 

3. Research Method 

This study employed a quantitative explanatory research design to examine 

the influence of leverage on financial distress and to investigate the moderating 

roles of executive international experience and CEO gender. The quantitative 

approach was selected because it enables hypothesis testing through objective 

measurement of financial indicators and statistical analysis of the relationships 

among variables. 

The research utilized secondary data collected from the audited annual 

reports and corporate governance reports of Indonesian non-financial state-

owned enterprises (SOEs). Financial statements and governance information 

were obtained from the official websites of each company and the Indonesia 

Stock Exchange (IDX). The observation period covered five consecutive years, 

from 2019 to 2023, allowing the study to capture variations in financial conditions 

before and after the economic disruption associated with the COVID-19 

pandemic. 

The population consisted of all Indonesian non-financial state-owned 

enterprises listed on the Indonesia Stock Exchange during the observation 

period. Financial institutions, including banks and insurance companies, were 

excluded because they operate under different financial regulations and capital 

structures. Sample selection was conducted using purposive sampling to ensure 

that only firms satisfying the research criteria were included. Companies were 

selected if they (1) were classified as non-financial state-owned enterprises, (2) 

published complete annual reports for the 2019–2023 period, (3) disclosed 

information regarding executive characteristics, and (4) provided sufficient 

financial data to calculate all research variables. 
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Variable Measurement 

Financial distress was treated as the dependent variable and measured 

using the Altman Z-Score, which is widely recognized as a reliable indicator for 

evaluating corporate financial health. Lower Z-Score values indicate a greater 

probability of financial distress. 

Leverage served as the independent variable and was measured using the 

Debt-to-Asset Ratio (DAR), representing the proportion of total assets financed 

through debt. A higher ratio indicates greater dependence on external financing. 

Executive international experience was specified as the first moderating 

variable. This variable was measured using a dummy indicator, where a value 

of 1 was assigned if the chief executive had international educational or 

professional experience and 0 otherwise. CEO gender was included as the 

second moderating variable and was also measured using a dummy variable. A 

value of 1 represented companies led by a female Chief Executive Officer, while 

0 represented companies led by a male Chief Executive Officer. 

Data Analysis 

The data analysis was performed using Moderated Regression Analysis 

(MRA) to evaluate both the direct effect of leverage on financial distress and the 

moderating effects of executive international experience and CEO gender. MRA 

was considered appropriate because it enables the examination of interaction 

effects between the independent variable and moderating variables within a 

single regression model. 

Prior to hypothesis testing, descriptive statistics were calculated to 

summarize the characteristics of the research variables. Classical assumption 

tests, including normality, multicollinearity, heteroscedasticity, and 

autocorrelation tests, were subsequently conducted to ensure that the 

regression model satisfied the assumptions required for reliable statistical 

inference. 

The direct relationship between leverage and financial distress was 

examined using the following regression equation: 

[ FD = \alpha + \beta_{1}LEV + \varepsilon ] 

Where FD denotes financial distress, LEV represents leverage, α is the 

intercept, β₁ is the regression coefficient, and ε is the error term. 

To examine the moderating effects of executive international experience 

and CEO gender, interaction terms were incorporated into the regression model 

as follows: 
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[ FD = \alpha + \beta_{1}LEV + \beta_{2}EIE + \beta_{3}CG + \beta_{4}(LEV 

\times EIE) + \beta_{5}(LEV \times CG) + \varepsilon ] 

Where: 

FD = Financial Distress 

LEV = Leverage 

EIE = Executive International Experience 

CG = CEO Gender 

LEV × EIE = Interaction between leverage and executive international 

experience 

LEV × CG = Interaction between leverage and CEO gender 

α = Constant 

β₁–β₅ = Regression coefficients 

ε = Error term 

The hypotheses were evaluated using a significance level of 5% (α = 0.05). 

A statistically significant regression coefficient indicates empirical support for the 

proposed hypothesis, whereas an insignificant coefficient suggests that the 

corresponding relationship is not supported. The results obtained from the 

regression analysis were subsequently interpreted to explain the influence of 

leverage on financial distress and the moderating roles of executive international 

experience and CEO gender in Indonesian non-financial state-owned 

enterprises. 

4. Results and Discussion 

Descriptive statistics were first examined to provide an overview of the 

characteristics of the research variables during the observation period. The 

analysis indicates that the sampled Indonesian non-financial state-owned 

enterprises exhibited variations in financial structure, executive characteristics, 

and financial performance. Such variation demonstrates that the selected 

sample adequately represents different organizational conditions and provides 

a suitable basis for hypothesis testing. 

The distribution of leverage reflects differences in firms' financing policies. 

While several companies relied on relatively conservative debt financing, others 

maintained substantially higher debt proportions to support operational activities 

and long-term investments. These differences suggest that capital structure 
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decisions remain an important strategic issue for state-owned enterprises 

operating in dynamic business environments. 

The financial distress indicator also showed considerable variation among 

firms. Some enterprises maintained strong financial conditions throughout the 

observation period, whereas others experienced financial pressure associated 

with increasing liabilities, declining profitability, and reduced operational 

efficiency. These findings imply that financial resilience differs across 

organizations despite operating under similar institutional ownership. 

Regarding executive characteristics, the sample included companies led by 

executives with and without international professional experience, as well as 

firms managed by both male and female chief executive officers. The presence 

of these variations supports the inclusion of executive international experience 

and CEO gender as moderating variables within the proposed research model. 

Prior to hypothesis testing, the regression model satisfied the required 

statistical assumptions, indicating that the estimated relationships among 

variables could be interpreted appropriately. The moderated regression analysis 

was subsequently employed to evaluate the direct influence of leverage on 

financial distress and the moderating effects of executive international 

experience and CEO gender. 

The regression results demonstrate that leverage constitutes an important 

determinant of financial distress. Firms relying more heavily on debt financing 

tend to experience greater financial pressure because increasing financial 

obligations reduce operational flexibility and increase repayment commitments. 

Consequently, excessive leverage limits the organization's capacity to absorb 

unexpected economic shocks and increases the likelihood of financial 

deterioration. 

The interaction analysis further indicates that executive international 

experience influences the relationship between leverage and financial distress. 

Executives possessing international exposure appear to contribute broader 

strategic perspectives, stronger financial management capabilities, and greater 

familiarity with international governance practices. These competencies enable 

organizations to manage debt more effectively and reduce the adverse financial 

consequences associated with excessive leverage. 

In contrast, the interaction between leverage and CEO gender does not 

demonstrate sufficient evidence to suggest that gender consistently alters the 

relationship between leverage and financial distress. This finding indicates that 

corporate financial outcomes are influenced primarily by organizational 

capabilities, governance quality, and strategic managerial decisions rather than 

demographic characteristics alone. 
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The findings indicate that leverage represents a significant factor influencing 

corporate financial distress. Companies with greater dependence on debt 

financing generally experience higher financial risk because debt obligations 

must be fulfilled regardless of business performance. When operating income 

declines, firms with substantial leverage face increasing pressure to maintain 

liquidity while simultaneously meeting interest and principal repayments. 

This result is consistent with Trade-Off Theory, which argues that debt 

financing provides economic benefits only when maintained at an optimal level. 

Beyond that point, additional borrowing increases bankruptcy costs, reduces 

financial flexibility, and ultimately weakens corporate financial stability. 

Consequently, firms with excessive leverage become increasingly vulnerable to 

financial distress. 

The finding also supports previous empirical studies reporting that leverage 

is one of the strongest financial indicators for predicting corporate financial 

difficulties. For Indonesian state-owned enterprises, debt financing should 

therefore be accompanied by effective financial planning, prudent investment 

evaluation, and comprehensive risk management to ensure long-term 

sustainability. 

The analysis suggests that executive international experience reduces the 

adverse effect of leverage on financial distress. Executives who have acquired 

international educational or professional experience generally possess broader 

knowledge regarding financial management, strategic planning, corporate 

governance, and organizational transformation. 

Upper Echelons Theory explains that executive backgrounds influence 

managerial cognition and organizational decision-making. Internationally 

experienced executives are more likely to introduce innovative management 

practices, improve strategic risk assessment, and develop financing policies that 

enhance organizational resilience. Consequently, companies led by 

internationally experienced executives may demonstrate greater capability in 

controlling financial risks associated with debt financing. 

These findings emphasize that executive competence constitutes an 

important intangible organizational resource capable of strengthening corporate 

financial sustainability. Therefore, executive recruitment policies should 

consider international managerial exposure as one criterion for improving 

governance quality and strategic effectiveness. 

The empirical evidence indicates that CEO gender does not substantially 

alter the relationship between leverage and financial distress. Although previous 

studies frequently associate gender diversity with differences in leadership style 

and risk preference, the present findings suggest that demographic 

Page 165 of 175  

 



Vol 3 (2) 2026 http doi: 10.31941/batik.v3i2 

 

 
characteristics alone are insufficient to explain variations in corporate financial 

performance. 

One possible explanation is that strategic financial decisions within state-

owned enterprises involve collective governance mechanisms rather than 

individual executive preferences. Boards of commissioners, audit committees, 

government regulations, and institutional oversight collectively shape financing 

decisions and corporate risk management. Consequently, organizational 

governance may exert a stronger influence on financial outcomes than the 

gender of the chief executive officer. 

This finding does not imply that gender diversity lacks organizational value. 

Instead, it indicates that leadership effectiveness depends primarily on 

managerial competence, professional experience, strategic capability, and 

governance quality rather than demographic characteristics. 

The findings contribute to the corporate finance literature by integrating 

executive characteristics into the relationship between leverage and financial 

distress. Previous studies have predominantly emphasized financial indicators, 

whereas the present study demonstrates that managerial backgrounds also play 

an important role in determining corporate financial resilience. 

From a practical perspective, the results suggest that policymakers and 

shareholders should not evaluate financial sustainability solely from capital 

structure decisions. Equal attention should be devoted to executive selection, 

leadership development, and governance practices that strengthen 

organizational capability in managing financial risk. State-owned enterprises are 

therefore encouraged to balance debt utilization with effective strategic 

leadership to improve long-term financial performance and organizational 

sustainability. 

5. Conclusions, Limitations, and Recommendations 

5.1 Conclusions 

This study examined the effect of leverage on financial distress and 

investigated whether executive international experience and CEO gender 

moderate this relationship in Indonesian non-financial state-owned enterprises. 

The proposed research model integrates financial policy with executive 

characteristics to provide a broader understanding of the determinants of 

corporate financial distress. 

The findings indicate that leverage remains a major factor influencing 

corporate financial vulnerability. A higher proportion of debt financing increases 

fixed financial commitments and reduces organizational flexibility, making firms 

more susceptible to financial difficulties when operating performance 
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deteriorates. These findings support the view that prudent capital structure 

management is essential for maintaining long-term financial sustainability. 

The study also highlights the strategic importance of executive international 

experience. Executives with international exposure are expected to possess 

broader managerial knowledge, stronger analytical capabilities, and greater 

familiarity with global governance practices. These competencies contribute to 

more effective financial decision-making and improve the organization's ability 

to manage risks associated with debt financing. Consequently, executive 

international experience plays an important role in strengthening corporate 

financial resilience. 

Conversely, CEO gender does not appear to substantially alter the 

relationship between leverage and financial distress. This finding suggests that 

corporate financial outcomes are influenced more strongly by managerial 

competence, governance quality, and organizational decision-making 

processes than by demographic characteristics alone. Therefore, leadership 

effectiveness should be evaluated primarily on the basis of professional 

capability, strategic vision, and governance performance. 

Overall, this study contributes to the literature by extending the application 

of Upper Echelons Theory within the context of corporate financial distress. By 

incorporating executive characteristics into the analysis of leverage, the 

research offers a more comprehensive framework for explaining financial 

stability among Indonesian state-owned enterprises. 

5.2 Limitations 

Several limitations should be acknowledged when interpreting the findings 

of this study. First, the analysis focuses exclusively on Indonesian non-financial 

state-owned enterprises; therefore, the results may not be directly applicable to 

private companies, financial institutions, or firms operating in different 

institutional environments. 

Second, the research examines financial distress using leverage as the 

principal explanatory variable together with two executive characteristics. Other 

determinants, including profitability, liquidity, firm size, corporate governance 

mechanisms, ownership concentration, macroeconomic conditions, and 

business risk, were not incorporated into the research model. The omission of 

these variables may limit the overall explanatory power of the analysis. 

Third, executive characteristics were represented by executive international 

experience and CEO gender only. Additional managerial attributes such as 

educational background, tenure, age, professional certification, leadership style, 

and board diversity may provide a more comprehensive explanation of strategic 

decision-making and corporate financial performance. 
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Finally, this study relies on secondary data derived from published annual 

reports. Consequently, the analysis is restricted to publicly disclosed information 

and cannot capture qualitative managerial factors that may influence 

organizational performance. 

5.3 Recommendations 

Based on the findings and research limitations, several recommendations 

are proposed for both managerial practice and future academic research. For 

corporate management, maintaining an optimal capital structure should become 

a strategic priority. Companies should continuously evaluate their debt capacity, 

strengthen financial risk management, and ensure that financing decisions 

remain consistent with long-term organizational sustainability. Excessive 

dependence on debt financing should be carefully monitored to reduce the 

possibility of financial distress. 

Boards of commissioners and government shareholders are encouraged to 

consider executive competencies when selecting senior management. 

International professional experience may provide valuable strategic 

perspectives that improve governance quality, strengthen financial decision-

making, and enhance organizational adaptability in increasingly competitive 

business environments. 

Future researchers are encouraged to expand the research scope by 

including private enterprises, multinational corporations, and firms from different 

industrial sectors to improve the generalizability of the findings. Further studies 

may also incorporate additional financial indicators, governance variables, 

executive characteristics, and macroeconomic factors to develop a more 

comprehensive model of financial distress. Employing longitudinal designs, 

panel data techniques, or cross-country comparative analyses may provide 

deeper insights into the interaction between financial policy, executive 

leadership, and corporate sustainability. 

The integration of broader organizational, governance, and environmental 

factors is expected to enrich future research and contribute to the development 

of more effective strategies for preventing financial distress and improving the 

long-term performance of Indonesian corporations. 

6. References  

Adielyani, D., & Pangestuti, I. R. D. (2023). Corporate Governance And 

Financal Ratios Of Manufacturing Companies On Financial Distress: 

The Main Board And Development Board Of IDX. Media Ekonomi 

Dan Manajemen, 38(2), 303–325. 

https://doi.org/http://dx.doi.org/10.56444/mem.v38i2.3550 

 Page 168 of 175 

 



Nevia Dian Sasmita et.al 
 

 
Adityaputra, S. A. (2022). Pengujian Mekanisme Corporate Governance 

Terhadap Financial Distress: Manajemen Laba Sebagai Variabel 

Moderasi. JIAFE: Jurnal Ilmiah Akuntansi Fakultas Ekonomi, 8(1), 

39–50. https://doi.org/10.34204/jiafe.v8i1.4937 

Aginio Bimantio, M., & Ichsanuddin Nur, D. (2023). Financial Distress With 

Firm Size As A Moderating Variable In The Construction Sub Sector 

On The Indonesian Stock Exchange. Journal of Economics, Finance 

and Management Studies, 06(11), 5689–5696. 

https://doi.org/10.47191/jefms/v6-i11-49 

Agustin, I. D. A., & Bhilawa, L. (2020). Reputasi CEO Terhadap 

Keberlangsungan Usaha Perusahaan. AKUNESA: Jurnal Akuntansi 

Unesa, 8(2), 1–10. 

https://doi.org/https://ejournal.unesa.ac.id/index.php/jurnal- 

akuntansi/article/view/32115 

Agustini, Y., Azwardi, & Mukhtaruddin. (2023). Pengaruh Environment, 

Social, And Governance, Dan Financial Distress Terhadap Tax 

Aggressiveness Di Indonesia: CEO Gender Sebagai Variabel 

Moderasi. Jurnal Informatika Ekonomi Bisnis, 5, 920–926. 

https://doi.org/10.37034/infeb.v5i3.670 

Baron, R. M., & Kenny, D. A. (1986). The Moderator-Mediator Variable 

Distinction in Social Psychological Research : Conceptual, Strategic, 

and Statistical Considerations. Journal of Personality and Social 

Psychology, 51(5). https://doi.org/10.1037//0022-3514.51.6.1173 

Bass, A. E. (2019). Top Management Team Diversity, Equality, And 

Innovation: A Multilevel Investigation Of The Health Care Industry. 

Journal Of Leadership & Organizational Studies, 26(3), 339–351. 

https://doi.org/10.1177/1548051819849008 

Cahyaningrum, A. P., & Ulum, A. S. (2023). Pengaruh Board Gender, Firm 

Performance, Operating Capacity Dan Sales Growth Terhadap 

Financial Distress (Studi Pada Perusahaan Sektor Energi Yang 

Terdaftar Di Bei Tahun 2018-2022). Journal of Accounting and 

Management’s Student (JAM’S), 1–14. 

https://journals.unikal.ac.id/index.php/jams/article/view/62 

Cepeda-Carrion, G., Cillo, V., Cepeda-Carrion, G., & Cillo, V. (2019). Tips To 

Use Partial Least Squares Structural Equation Modelling (PLS-SEM) 

In Knowledge Management. https://doi.org/10.1108/JKM-05-2018-

0322 

Page 169 of 175  

 



Vol 3 (2) 2026 http doi: 10.31941/batik.v3i2 

 

 
Chada, S., & Banerjee, S. (2023). Stretch Or Suppress : Role Of Owners And 

Nominee Directors In Financial Distress. Journal Of Emerging 

Market Finance, 1–27. https://doi.org/10.1177/09726527231183014 

Farooq, M., Khan, I., Jabri, Q. Al, & Khan, M. T. (2023). Does Corporate 

Social Responsibility Mediate The Relationship Between Board 

Diversity And Financial Distress : Evidence From An Emerging 

Economy?. Corporate Governance. https://doi.org/10.1108/CG-05-

2023-0210 

Farooq, M., Noor, A., & Maqbool, N. (2022). How Does Corporate Social 

Responsibility Affect Financial Distress? The Moderating Role of 

Corporate Governance. Social Responsibility Journal. 

https://doi.org/10.1108/SRJ-08-2021-0353 

Gerged, A. M., Yao, S., & Albitar, K. (2023). Board Composition, Ownership 

Structure and Financial Distress : Insights from UK FTSE 350. 

Corporate Governance, 23(3), 628–649. https://doi.org/10.1108/CG-

02-2022-0069 

Guizani, Moncef, & Abdalkrim, G. (2022). Does Gender Diversity On Boards 

Reduce The Likelihood Of Financial Distress? Evidence From 

Malaysia. Asia-Pacific Journal Of Business

 Administration. https://doi.org/10.1108/APJBA-06-2021-0277 

Gumanti, T. A. (2019). Teori Sinyal Dalam Manajemen Keuangan. 

Manajemen Usahawan Indonesia, 38(6), 4–13. 

Hair, J. F., Hult M., G. T., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. 

(2021). Partial Least Squares Structural Equation Modeling (PLS-

SEM) Using R. Springer. https://doi.org/10.1007/978-3-030-80519-7 

Halteh, K., & Tiwari, M. (2023). Preempting Fraud : A Financial Distress 

Prediction Perspective On Combating Financial Crime. Journal of 

Money Laundering Control, 26(6), 1194–1202. 

https://doi.org/10.1108/JMLC-01-2023-0013 

Hambrick, D. C., & Mason, P. A. (1984). Upper Echelons: The Organization 

As A Reflection Of Its Top Managers. Academy Of Management 

Review, 9(2), 193–206. 

Isayas, Y. N. (2021). Financial Distress And Its Determinants : Evidence From 

Insurance Companies In Ethiopia Financial Distress And Its 

Determinants : Evidence From Insurance Companies In Ethiopia. 

Cogent Business & Management, 8(1). 

https://doi.org/10.1080/23311975.2021.1951110 

 Page 170 of 175 

 



Nevia Dian Sasmita et.al 
 

 
Kanuri, S., & Malm, J. (2018). Performance Of Female CEOs. The Journal Of 

Investing, 27(1), 135–142. https://doi.org/10.3905/joi.2018.27.1.135 

Kristianti, Titik, F., Rahayu, S., & Huda, A. N. (2016). The Determinant Of 

Financial Distress On Indonesia Family Firm. Procedia- Social 

Behavioral Sciences. 440–447. 

Kurnianto, S., & Pramana, G. D. (2023). Pengaruh Ceo Yang Berpengalaman 

Bekerja Luar Negeri Terhadap Penghindaran Pajak. EKUITAS 

(Jurnal Ekonomi Dan Keuangan), 7(1), 128–149. 

https://doi.org/10.24034/j25485024.y2023.v7.i1.5458 

Kushermanto, A., Alisa, I. R., Ulum, A. S., & Zulaikha. (2023). COVID-19 

Spread and Financial Distress : Does Managerial Ability Matter? 

JDAB: Jurnal Dinamika Akuntansi Dan Bisnis, 10(2), 249–264. 

https://doi.org/10.24815/jdab.v10i2.28905 

Latan, H., & Ghozali, I. (2016). Partial Least Squares: Konsep, Metode, dan 

Aplikasi Menggunakan WarpPLS 5.0. Badan Penerbit Universitas 

Diponegoro. 

Li, X., & Li, Y. (2020). Female Independent Directors And Financial 

Irregularities In Chinese Listed Firms: From The Perspective Of 

Audit Committee Chairpersons. Finance Research Letters,

 32(101320). https://doi.org/10.1016/j.frl.2019.101320 

Liu, B., Ju, T., Bai, M., & Yu, C. J. (2020). Imitative Innovation And Financial 

Distress Risk: The Moderating Role Of Executive Foreign 

Experience. International Review Of Economics And Finance, 1–41. 

https://doi.org/10.1016/j.iref.2020.09.021 

Maghfiroh, R. D., & Isbanah, Y. (2020). Pengaruh Audit Committee, 

Ownership Structure, Dan Chief Executive Officer Terhadap 

Financial Distress Pada Perusahaan Sektor Perdagangan, Jasa, 

Dan Investasi Yang Terdaftar Di Bursa Efek Indonesia Pada Tahun 

2015-2018. Jurnal Ilmu Manajemen, 8(3), 1099–1115. 

https://doi.org/10.26740/jim.v8n3.p1099-1115 

Mariano, S. S. G., Izadi, J., & Pratt, M. (2020). Can We Predict The Likelihood 

Of Financial Distress In Companies From Their Corporate 

Governance And Borrowing? International Journal Of Accounting 

And Information Management, 29(2), 305–323. 

https://doi.org/10.1108/IJAIM-08- 2020-0130 

Mondayri, S., & Tresnajaya, R. T. J. (2022). Analisis Pengaruh Good 

Corporate Governance, Intellectual Capital, Dan Arus Kas Operasi 

Page 171 of 175  

 



Vol 3 (2) 2026 http doi: 10.31941/batik.v3i2 

 

 
Terhadap Financial Distress. Jurnalku, 2(1), 25–43. 

https://doi.org/10.54957/jurnalku.v2i1.132 

Mubarok, F., & Utami, R. N. (2020). Panel Method In Hedging: Evidence 

From The Indonesian Agricultural Sector. Jurnal Dinamika 

Akuntansi, 12(2), 165–177. 

https://doi.org/10.15294/jda.v12i2.24676 

Muien, H. M., Nordin, S., & Badru, B. O. (2023). Gender Diversity And 

Corporate Financial Distress In The Pakistan Stock Market : The 

Interacting Effect Of Family-Controlled Companies. Journal of 

Family Business Management, 2043–6238. 

https://doi.org/10.1108/JFBM-03-2023-0035 

Natalia, I., & Rudiawarni, F. A. (2022). The Effect of Board Size, Institutional 

Ownership and Insolvency Risk on Financial Distress Before and 

During Covid-19. Jurnal Dinamika Akuntansi, 14(2), 110–125. 

http://doi.org/10.15294/jda.v14i2.35466 

Nguyen, H. L., & Fan, P. (2022). CEO Education And Firm Performance: 

Evidence From Corporate Universities. Administrative Sciences, 

12(4). https://doi.org/10.3390/admsci12040145 

Oktaviani, N. D. D., & Lisiantara, G. A. (2022). Pengaruh Profitabilitas, 

Likuiditas, Aktivitas, Leverage, dan Sales Growth terhadap Financial 

Distress. Owner: Riset & Jurnal Akuntansi, 6(2),

 2613–2623. https://doi.org/10.33395/owner.v6i3.944 

Oware, K. M., & Appiah, K. (2021). CSR Assurance Practice And Financial 

Distress Likelihood. Evidence from India. Meditari Accountancy 

Research. https://doi.org/https://doi.org/10.1108/MEDAR-10-2020-

1055 

Purwaningsih, E., & Zelina, R. (2023). Pengaruh Eksekutif Wanita, Struktur 

Modal, Dan Pertumbuhan Laba Terhadap Financial Distress. Trilogi 

Accounting and Business Research, 4(1), 95–106. 

https://doi.org/10.31326/tabr.v4i1.1622 

Purwanti, A. A., Hapsari, I., Hariyanto, E., & Pratama, B. C. (2023). Gender 

Diversity Perspective As Moderation: Does Profitability And Capital 

Structure Affect Financial Distress During Corona Virus Period?. 

South Asian Journal of Social Studies and Economics, 20(4), 237–

249. https://doi.org/10.9734/sajsse/2023/v20i4755 

Rachman, R. A. (2022). The Determinants Of Financial Distress In Emerging 

Country : Empirical Evidence From Indonesia. Jurnal Keuangan Dan 

 Page 172 of 175 

 



Nevia Dian Sasmita et.al 
 

 
Perbankan, 26(4), 735–747. 

https://doi.org/10.26905/jkdp.v26i4.7891 

Radinda, A. S., & Hasnawati, H. (2023). Pengaruh Kepemilikan Manajerial, 

Kepemilikan Institusional, Karakteristik CEO (Gender, Tingkat 

Pendidikan, Pengalaman), Dan Ukuran Perusahaan Terhadap 

Teratasinya Financial Distress. Jurnal Ekonomi Trisakti, 3(1), 693–

704. https://doi.org/10.25105/jet.v3i1.15450 

Rahman, M. J., Zhu, H., & Chen, S. (2023). Does CSR Reduce Financial 

Distress? Moderating Effect Of Firm Characteristics, Auditor 

Characteristics, and Covid-19. IJAIM: International Journal of 

Accounting & Information Management, 1834–7649. 

https://doi.org/10.1108/IJAIM-04-2023-0081 

Ramadanty, A. P., & Khomsiyah. (2022). Pengaruh Intellectual Capital Dan 

Diversity Gender Terhadap Financial Distress Dimoderasi Oleh Firm 

Size. Owner: Riset & Jurnal Akuntansi, 6(4), 3743–3750. 

https://doi.org/10.33395/owner.v6i4.1132 

Rigdon, E. E. (2014). Rethinking Partial Least Squares Path Modeling: 

Breaking Chains And Forging Ahead. Long Range Planning, 47(3), 

161–167. https://doi.org/10.1016/j.lrp.2014.02.003 

Suprapto, Y., & Ng, I. (2023). Does Board Gender Diversity Affect Financial 

Distress. Matrik: Jurnal Manajemen, Strategi Bisnis Dan 

Kewirausahaan, 2020, 109–122. 

https://doi.org/10.24843/MATRIK:JMBK.2023.v17.i02.p01 

Susilowati, P. I. M., & Fadlillah, M. R. (2019). Faktor-Faktor Yang 

Mempengaruhi Financial Distress Pada Perusahaan Manufaktur Di 

Indonesia. Jurnal AKSI (Akuntansi Dan Sistem Informasi), 4(1). 

https://doi.org/10.32486/aksi.v4i1.45 Tahir, S. H., Ullah, M. R., 

Ahmad, G., Syed, N., & Qadir, A. (2021). Women In Top 

Management: Performance Of Firms And Open Innovation. Journal 

Of Open Innovation: Technology, Market, And Complexity, 7(1), 1–

87. https//doi.org/10.3390/joitmc7010087 

Tekin, H., & Polat, A. Y. (2021). Do Market Differences Matter On Dividend 

Policy?. Borsa Istanbul Review, 21(2), 197–208. 

https://doi.org/10.1016/j.bir.2020.10.009 

Udin, S., Khan, M. A., & Javid, A. Y. (2017). The Effects Of Ownership 

Structure On Likehood Of Financial Distress: An Empirical Evidence 

Article Information. Corporate Governance: International Journal Of 

Bussiness Society, 14(4), 589–612. https://doi.org/10.1108/CG-03-

2016-0067 

Page 173 of 175  

 



Vol 3 (2) 2026 http doi: 10.31941/batik.v3i2 

 

 
Ugur, M., Solomon, E., & Zeynalov, A. (2022). Leverage, Competition And 

Financial Distress Hazard: Implications For Capital Structure In The 

Presence Of Agency Costs. Economic Modelling.     

108. 

https://doi.org/10.1016/J.ECONMOD.2021.105740 

Umam, D. C. (2024). Determinants Of Financial Distress : Review Of The 

Aspects Of Profitability, Liquidity, Leverage, And Activity. 3(1), 36–

44. 

Vu, N. T., Nguyen, N. H., Tran, T., Le, B. T., & Vo, D. H. (2023). A LASSO-

Based 

Model For Financial Distress Of The Vietnamese Listed Firms : Does The 

Covid-19 Pandemic Matter ? A LASSO-Based Model For Financial 

Distress Of The Vietnamese Listed Firms : Does The Covid-19 

Pandemic Matter ? Cogent Economics & Finance,

 11(1). https://doi.org/10.1080/23322039.2023.2210361 

Wahyu, P., Wijayanti, D., & Sidoarjo, U. M. (2023). Analisis Financial Distress 

melalui Signal Variabel Fundamental. 22(2), 178–191. 

Waqas, H., & Md-Rus, R. (2018). Predicting Financial Distress: Importance 

Of Accounting And Firm-Spesific Market Variables For Pakistan’s 

Listed Firms. Cogent Economics & Finance, 6(1),

 1–16. https://doi.org/10.1080/23322039.2018.1545739 

Wicaksono, K., & Oktaviani, R. M. (2021). Pengaruh Karakteristik CEO 

Terhadap Agresivitas Pajak Dalam Perusahaan Keluarga. Jurnal 

Akuntansi, 1(1), 59–73. https://doi.org/10.37058/jak.v1i1.3019 

Wilujeng, R., & Yulianto, A. (2020). Determinan Financial Distress dengan 

Profitabilitas Sebagai Variabel Moderating. JPEB: Jurnal Penelitian 

Ekonomi Dan Bisnis, 5(1), 90–102. 

https://doi.org/10.33633/jpeb.v5i1.2746 

Yasar, B., Martin, T., & Kiessling, T. (2020). An Empirical Test Of Signalling 

Theory.   Management   Research   Review,   43(11),   1309–1335. 

https://doi.org/10.1108/MRR-08- 2019-0338 

Yazdanfar, D., & Ohman, P. (2020). Financial Distress Determinants Among 

SMEs: Empirical Evidence From Sweden. Journal of Economic 

Studies, 47(3), 547–560. https://doi.org/10.1108/JES-01-2019-0030 

Younas, N., Uddin, S., Awan, T., & Khan, M. Y. (2021). Corporate 

Governance And Financial Distress : Asian Emerging Market 

 Page 174 of 175 

 



Nevia Dian Sasmita et.al 
 

 
Perspective. Corporate Governance, 21(4), 702–715. 

https://doi.org/10.1108/CG-04-2020-0119 

Yousaf, U. Bin, Jebran, K., & Wang, M. (2020). Can Board Diversity Predict 

The Risk Of Financial Distress?. Corporate Governance (Bingley), 

21(4), 663–684. https://doi.org/10.1108/CG-06-2020-0252 

Page 175 of 175  

 


